Casual Worker Agreement 
Between:
[Insert]
And
[Insert worker name and address]

Hours
The company's need for individuals to perform work varies from time to time, and you have confirmed that you may be available for work. The company is not obliged to offer you work at any time, and you are not entitled to a minimum number of hours of work per day, week or year. If the company does offer you work, you are under no obligation to accept it. 
In the event that you do agree to undertake work you will be required to complete it to the company's satisfaction. 
Your hours of work for each shift will be determined by the company in advance of the shift and be made available to you via the rota. 
Continuity of service
This agreement governs the relationship between you and the company in the event that the company offers you work, and you choose to accept it. It does not create legal relations until you choose to accept a shift. 
There is no continuity of service between you and the company between the termination of one shift and the commencement of the next shift. If you accept a shift, your period of continuous employment will begin on the date on which the shift starts and will end on the date of termination of the shift. No employment with a previous employer or under a previous shift counts towards a period of continuous employment. 
Where the company offers a shift to you, it does not give rise to a presumption that it will offer you further shifts, nor that you will accept any work that it offers to you in the future. 
Notice of shift
A minimum of seven calendar days prior to the commencement of an shift, the company will send an email to your personal email address/telephone you to explain the work that it wishes you to carry out and the date that the shift is due to start. If you wish to accept the shift, you must confirm your acceptance to the individual who notified you of the shift at least three working days before the start date of the shift.
If you do not wish to accept the shift, you should contact the person who notified you of the shift at least three working days before the start of the shift. 
Pay
You will be paid an hourly rate of £[Insert hourly rate]. Your pay will be calculated according to the number of hours that you work, subject to deductions for tax and national insurance contributions. You will receive your pay monthly by direct credit transfer to your personal bank account on the last working day of the month.  

If you have worked any shifts after our internal payroll cut-off date, these will be paid to you the following month. 


Annual leave 
Workers are entitled to the equivalent of 5.6 weeks' holiday per holiday year, including bank and public holidays. Your entitlement will be calculated on a pro rata basis, depending on the number of hours that you work at an accrual rate of 12.07% based on each hour worked based on the average hours worked over the previous 52 weeks. Holiday pay is payable at your normal rate of pay. 

Sickness
If you become sick during a shift, you must advise your manager that this is the case. If you are sick and cannot attend for a shift, please give us as much notice as possible and ideally at least one hour before your shift is due to begin so we can find cover. We ask that you confirm the reason for your absence, and how long you expect to remain absent. You must keep the company informed of subsequent sickness absences and your availability. For all absences in excess of seven days, you must provide a medical certificate from your doctor.
You should not accept a shift if you know that you will be unable to work all or any of the hours agreed because of sickness or injury.
Health, Safety and Security
All workers must observe all health, safety, security and environmental rules, thereby ensuring a safe environment for employees, workers and customers.  The company sets very high standards in accordance with the Health and Safety at Work Act 1974 and when you are working you are expected to adhere to the company’s health, safety and security procedures. 
	
Ending this agreement 
Since there is no obligation to offer or accept work, there is no requirement for either the company or the casual worker to give notice of intention to terminate this Agreement, the parties may end the arrangement at any time without notice.

If you have been offered and have accepted work and you change your mind about the acceptance of this work, then the company would appreciate notice from you before the work is due to commence.

As a matter of courtesy, the company will try where possible to inform you should it no longer wish to offer you work and you are asked, albeit not obliged to inform your Line Manager should you no longer wish to accept work from the company.

Agreement 
I hereby confirm I have read, understood and accept the contents of this agreement and have retained the second copy of this document which was issued to me: 

Signature of Worker					_________________________

Print Name						_________________________

Date							_________________________

We hereby confirm that we will retain this agreement in the worker’s file:

Signature of Company				_________________________

Print Name						_________________________

Date							_________________________
